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The Parish of St. Alkmund’s in Derby is seeking to appoint an energetic, imaginative, experienced and suitably qualified person to the position of Youth and Young Adult Ministry Leader. This is an exciting opportunity to work as part of the ministry team in the parish, working with clergy, lay leaders and volunteers to realise the parish vision for effective youth and family ministry. Able to connect with young people both inside and outside of church, you will be passionate about sharing the good news of Jesus and committed to nurturing faith in our youth. St. Alkmund’s is a lively, charismatic evangelical church in the Diocese of Derby. The appointment is for an initial period of 3 years. Hours are part time constituting 20 hours per week. Salary is £27,000-30,000 per annum pro rata. 

Closing date for applications is 5pm on Friday 28th November 2025
Shortlisting will take place on Monday 1st Dec 2025 
Interviews will take place on Wed 10th Dec 2025
Provisional starting date- as soon as possible.

An application pack and form are available by emailing mina@stalkmunds.org.uk 
For further information or an informal chat, please contact Revd Mina Munns on 07960 250497.

Overall purpose of post: 
To lead and grow St. Alkmund’s youth programmes and to develop and grow a team of volunteer youth workers. To develop St Alkmund’s work with young adults.

Lead existing youth programs across the parish: 
· Creating an environment for youth to grow spiritually
· Creating an environment for youth to grow in their personal identity and friendships
· Building on the excellent work already being done with the Wednesday evening youth group, including creating a welcoming environment for those who are neuro-diverse 
· To encourage mentoring and discipleship in youth and young adults

Sundays: 
· Preparing and sourcing materials for church youth activities
· Guiding and overseeing volunteers in delivering discipleship teaching
· Regular feedback to the parish

 Leading and developing youth and community programmes: 
· Develop and manage a mentoring and discipleship program for and between the youth
· Manage communication, and build relationships with other partners such as YWAM, local churches, local schools and Derby City Vision. 

We would expect you to develop the role according to your gifts and as new opportunities arise, but your main responsibilities will be as follows: 

· To build opportunities within our youth programme that enables young people to learn about Jesus and choose to follow him. 
· To lead and grow teams to deliver youth work at St Alkmund’s
· To envision, equip, support and resource youth work in the church and community 
· To work with partners to plan and arrange youth events for young people from across the city 
· To work in partnership with the church leadership to produce a strategic plan for the ongoing youth and young persons' ministries of the church 
· To make funding applications for specific projects 
· To represent the needs and views of the youth to the wider church, or to enable where appropriate, the young people to do this for themselves 
· To help facilitate a community group for young adults in the church
· To help connect youth and young adults into the wider church family
· To work alongside and partner with local youth initiatives such as Allestree Youth Club and Derby city wide youth network. 

General Responsibilities 
· Regular participation in worship at St Alkmund’s Church, being an active member of that church family 
· Ensure that all parish policies including safeguarding and health and safety are followed 
· Meet regularly with appropriate colleagues and attend weekly staff meetings 
· Keep accurate records and monitoring of work undertaken, including regular reports to PCC and when required for grant funders. 
· Develop links with community partners and local schools to grow youth work in the community 
· There is a genuine occupational requirement for the post holder to be a Christian and be prepared to work in the context of the Church of England and Parish vision. 

Personal Qualities 
· Committed to the spiritual and personal development of young people
· Have a sense of fun and creativity
· Be able to engage young people from different backgrounds and a sensitivity towards young people who may have low self-esteem and confidence or who are neurodiverse
· Self-motivated and able to think creatively, generate ideas and act on own initiative
· Competency with ICT
· Knowledge of key legislations affecting work with youth and young people
· Confidence to work independently
· Ability to lead and inspire others
· Clear and confident communicator
· Friendly and approachable and an ability to appropriately build relationships
· Excellent organisational skills and attention to detail
· Sensitivity to working with young people and staff from all faiths and cultural backgrounds
· Willing to work flexible hours
· Ability to work efficiently and accurately under pressure and to prioritise tasks
· Commitment to continuing professional development
· An ability to reflect theologically on youth/ young persons’ work
· Confidence with dealing with a variety of stakeholders and community partners (desirable)
· Good sense of humour (desirable)

Qualifications​
· Training in Childrenʼs, Youth or Community Work
· Theological training (desirable) 

Experience
· Minimum of two years’ experience leading youth and young people in a paid or voluntary capacity
· Experience of delivering relevant and accessible community youth work
· Awareness of youth and culture and issues facing young people
· Proven experience of working with secondary aged young people.
· Ability to work effectively as part of a team
· Experience of organising events
· Experience of developing new initiatives.
· Experience in leading and developing teams
· Ability to produce reports, and to present at parish church council meetings
· Experience of paid youth work (desirable)
· Experience of working in a school or other educational context (desirable)
· Experience in strategically developing new youth activities and the means of assessing their fruitfulness (desirable)
 
General knowledge
· Demonstrable pastoral skills
· Ability to plan, organise and prioritise effectively
· Ability to be creative in forms of worship
· Ability to be a champion of diversity
· Use of multi-media equipment for presentations
· Ability to build teams of volunteers (desirable)

Circumstances
· Enhanced DBS clearance (A DBS check will be carried out after the appointment is made)
· A committed Christian with a lively faith and active member of a church
· Full driving licence and access to a car (desirable)


TERMS AND CONDTITIONS 
· Hours – Flexible hours as agreed, totalling 20 hours per week. 
· Some evening work would be expected. Pattern of working hours to be agreed with Line Manager. (Preference is for leave to be taken within the school holidays) 
· Line Manager will be Revd Mina Munns+/- a delegated deputy. 
· Annual Leave – 25 days per annum (including public holidays) at agreed dates with your Line Manager, plus a week over Christmas as detailed in the staff handbook, 
· Probationary period – 6 months 
· Sick Pay – statutory sick pay rules apply 
· Notice Period – 1 month 
· Contract – An initial 3-year Contract will be provided. 
· Pension – you will be auto enrolled into a workplace pension 
· Pay £27-30,000 per annum pro rata 
· Expenses - All reasonable expenses will be covered 
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