Example of a completed document – key: Red text – Information, Black text information provided, Blue text – information provided by role holder.  


	Role Description INCUMBENT


This role description should be used by those of Incumbent status and to include, (Priest in Charge, Rector or Vicar, Team Rector and Team Vicar).
	Role Title:


	Incumbent

	Name of Benefice:


	

	Deanery:


	

	Archdeaconry:


	

	Initial point of contact on terms of service:


	The Archdeacon of Derby


Part 1a: The long term local context 

Benefice this will be composed of information that can be considered ‘objective’; either numerical or short phrase

· Parishes: 

One 

· Churches: 

St John, Linby

· Deanery:                        Repton

· PCCs:


One

· Churchwardens:
Two
· Ministers:

Vacancy

· Buildings:

One church Grade 2*;  (6 bells)

· Churchyards:                 One 

· Church Schools:            Church schools in the Linby area 
· Schools Linby:               Infant, Junior and secondary plus nursery and play groups  
· Patron:                           The Bishop
Socioeconomic profile: descriptive summary based largely on publically available data eg census, local authority – max 200 words

· Population:

12,500 (2012 census)

· Employment:

Several major employers, Toyota, East Midlands Airport, local breweries

· Employment :                 Local businesses and Professionals who commute to other cities.
Linby, described as one of the largest villages in the country is situated in South Derbyshire. 

Situated within the heart of the National Forest Linby is a bright modern town that has evolved away from its heritage of collieries, potteries and brickworks. 

Mainly residential with some small varied businesses Linby has seen one of the fastest growth rates in terms of population. Previously seen as working class Linby is seeing an influx of professionals moving into the area owing to the improved road and rail networks making commuting to other cities easier. 

Part 1b: The current and wider context (information for part 2 can be found in the Parish Profile and MAP).
Summary of the characteristics and priorities of the benefice

· Average Sunday attendance:   18 

· Common Fund:

           £12,904
· Expenses:

           Reimbursed in full

· Resolutions:

           None

· Liturgical practice:
           Anglican traditional with some vestments and candles 
· Pastoral Reorganisation:          No proposals
· Electoral Roll:                           45
Summary of the benefice: 200 words

St John’s is the Parish Church of Linby. The style of worship has changed gradually over the years to meet the needs of the changing community. Anglican traditional but becoming more evangelical in preaching and teaching. The congregation is mainly middle aged and above, coming mainly from the local community or just outside the parish. There is a director of music but no regular choir, a small music group lead worship in the monthly Baptism and Family Services. St John’s has a peal of six bells and an active team of bell ringers. Holy Communion takes place each Sunday at 10am. In a typical year, there are around 30 baptisms, 8 weddings and 11 funerals in church. 30 funerals are conducted at the local crematorium on behalf of the Linby parishioners.

The Church community holds a parish meal each year, there is also a monthly church café and a garden party at the vicarage in the summer.   There is a monthly “crumbs” in the church and an “out and a bite” each month organised by the pastoral team for anyone in the community.

Part 1c: Agreed benefice priorities (A living document and could be the MAP)

· The main vision for the future is to move forward by increasing church membership and attracting a new generation to St John’s. 

· To increase effectiveness in the community through an outreach programme delivering support and services regardless of religion, race or ethnic origin within the context of the parish community as well as within the parish itself. 

· To reach out to younger people through the development and maintenance of positive links with local schools being a resource to them.

· To actively promote and encourage prayer within the life of the church

	Suggested review period every 5 years or when the post is vacant and reviewed by PCC (if appropriate).

Date of review ……………………..…




Part 2: Application of deanery and diocesan priorities 
a) Summary of deanery priorities 

To develop deanery relationships and promote cross- fertilisation across the parishes. The deanery wants to make its relationships stronger with in the greater Swadlincote area.  St John’s already has ties to St. George & St. Mary, Church Papplewick and Emmanuel, Swadlincote. This is not to construct a team by another name, but be a practical support which has its roots in working for the common good of the greater Swadlincote area and, hopefully the Deanery.  There is a significant opportunity, with the good will of the schools and Churches Together to build on the work done by Youth for Christ in recent years.  Youth provision has all but been withdrawn by Derbyshire County Council and there is now a strong consensus in the wider Swadlincote churches to fund and encourage a long-term youth provision.  

b) Summary of diocesan priorities (each bullet point should include a sentence that describes how diocesan priorities will be delivered locally).
All parishes and benefices are:-
· invited to create a Mission Action Plan that will outline their mission and activities for a period of three years.

· expected to participate in ‘Parish Plus’ through expressions of partnership and collaboration in mission

· encouraged to create a realistic understanding of their current and anticipated future financial situation and ensure they are taking a responsible approach to stewardship

	Suggested review period: 2-3 years. 

Date discussed with the Area Dean ………………………..………




Part 3a: Role Purpose these statements would be common to post holders with the same post (eg incumbent) and varied only by agreement with the Bishop. Participant invited to consider the priority of the work required.  
To share with the Bishop both in the cure of souls and in responsibility, under God, for growing the Kingdom in this parish/benefice in line with current priorities established by the Bishop. 

To be the Parish Priest to this parish, having regard to the calling and responsibilities of the clergy as described in the Canons, the Ordinal, the Code of Professional Conduct for the Clergy and relevant legislation giving priority to the flourishing of people community, and church in the Kingdom of God locally. 

· Working with the PCC towards the development of the local church/churches (both people and buildings) so that it is sustainable, and effective in mission.

· Developing the ministry of the whole people of God, through training, delegation and support, enabling them to take increasing responsibility for the mission and ministry of the parish; 

· Ensuring a high standard of worship, preaching and pastoral care so that people are more able to live as Disciples of Christ.

· Collaborating within the deanery in mission and ministry; participating in such shaping of ministry as opportunities and resources may allow.

· Proactively and persistently seeking the fullest degree of cooperation with partner organisations, including ecumenical partners. 

Part 3b:

Personal requirements of the role 
· To grow church membership through creative services and church activities that would appeal to families and younger members of the community whilst maintaining a connection with traditional and existing parishioners. 

· To develop within the PCC and as widely as possible, a clear understanding of what mission involves in the parish and local schools and committing to be involved in it effectively.

· To develop cross deanery relationships to develop long term youth provision within the deanery

Part 3c: Ex officio responsibilities responsibilities inherent with the role

· Chaplain:
                         Cottage Hospital 
· Trustee:                                      Old Post Centre
Part 3d: Additional Ministerial Responsibilities

· Member of Diocesan Synod.

· MDR peer reviewer

· School Governor 

	

	Suggested review period for part 3a:

By agreement with the Bishop


	Suggested review period for part 3b, 3c, 3d annually or for post holders new in post, parts 3b, 3c, 3d should be agreed with the Archdeacon six months after appointment to the post.

Date of review ………………………..…




	Additional Information:

The Role Description is for use by you and your colleagues to help you define manage and review your part in the work of the parish. The Role Description should complement and inform the Ministerial Development Review process.



Signatures:

Post Holder:


Date:




Bishop / Archdeacon

Date:



