[image: Title: A picture containing text

Description automatically generated]


Lay Report:  Year 3 

Name of Curate: 

Parish/Context: 

Name of Lay Person: 

Date: 


Thank you so much for being willing to play a part in the assessment of this curate.  

I am aware that writing a report can be daunting, and that the language used is often confusing or unfamiliar.   Curates are trained to a national standard, and the wording in these reports is taken from the National Qualities Formation Grid, by which all curates will be assessed at the end of their curacy.  

I really want to know what you think. You are asked to prayerfully consider each item in this questionnaire before responding – and then speak ‘the truth in love’ (Ephesians 4.15).  Please don’t be afraid to mention areas the curate needs to develop in, as this will help us to provide the right training. However, please also feel free to tell us about what they do well and why.

I know the report looks long, but this is only because it is formatted in a way which will help the curate to use it in their portfolio assessment; a few sentences to a couple of paragraphs for each section would be perfect.  

Please do feel free to contact me if it would help as you fill out this form.  

Thank you again!


The Rev’d Susie Curtis
Ordained Ministries Development Officer
susie.curtis@derby.anglican.org








Love for God 


1. Can you give us an example of how the curate has shared the good news of Jesus?  










2. How have you seen the curate’s faith developed during their time with you?  What have you noticed about how they tend to their own discipleship?  









Call to Ministry 


1. Can you give us an example of how the curate has discerned and fostered the gifts of someone in church?   Or in the community? 







2. Can you give us an example of how they have grown in their calling to be a priest during the curacy?  









Love for People 


1. Is the curate able to challenge inappropriate behavior?    Are they able to create welcoming environments that are safe for all?  









2. Can you give us an example of how the curate’s faith has led them to engage in mission?  and how they have enabled others to engage in through, prayer and action? 
 









Wisdom 

1. Can you give us an example of how the curate has dealt with a situation of conflict? 







2. In your view does the curate have the skills and competencies necessary to be an Incumbent/Associate Minister? Please give a reason for your response.  


Fruitfulness 


1. How does the curate deal with disappointment?





2. How does the curate respond to pressure?  Are they able to prioritise?  Can they delegate appropriately?  







Potential 


1. Is the curate able to lead others as a none-anxious presence?  





Trustworthiness 


1. Can the curate create safe environments in which sensitive issues can be raised honestly and openly?  e.g. when chairing a meeting.
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