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Training Priest’s Report at the End of Curacy
This report is primarily to gather evidence so that the Bishop of Derby can have an informed interview with the curate when she meets with them at the end of their curacy.  Your opinion is valuable for this, and it is even more helpful when this is backed up with specific evidence.  
This report is confidential to the Bishop of Derby, the Bishop of Repton and the Director of Curate Training.
	Name of Curate


	

	Ministry Offered
	Ordained Local Minister / Assistant Clergy /

Potential Incumbent

	Other Categories of Ministry
	Stipendiary / Non-Stipendiary / 

Minister in Secular Employment/

Ordained Pioneer Minister

	Name of Training Priest


	

	Parish/Curacy setting

	

	Number of Hours per week spent in Parish (if not full time)
	

	Date Curate started in Parish
	

	Previous Curacy Placements (if any)
	


1. Give a brief outline of the curates work in the parish/curacy setting.
2. What are their greatest gifts and strengths, and how have they made use of them?

3. Please comment on any areas for further development that were identified in the curate’s final report from their training institution

4. How has the curate developed and grown over the course of their curacy?

5. What further training needs have you and the curate identified for their development beyond curacy?

6. In what sort of roles do you see this curate flourishing?
7. Please comment on their achievement of the learning outcomes under each of the following headings (This is not intended to be an exhaustive assessment under each heading. It may help you to do this alongside a copy of the Formation Criteria for Ordained Ministry: IME Phase 2. Please ensure you use the correct Criteria for the ministry offered by the curate you are reporting on (i.e. Assistant Ministers or Potential Incumbent)).
A. Christian Tradition, Faith and Life
B. Mission, Evangelism and Discipleship
C. Spirituality and Worship
D. Personality and Character
E. Relationships
F. Leadership, Collaboration and Community
G. Vocation and Ministry within the Church of England
H. Ordained Pioneer Ministers (if applicable)
8. Is there any assessed work that must be completed satisfactorily prior to moving on to a permanent tenure post?  

9. Do you have any concerns that need to be addressed before the curate can be recommended for the next stage of ministry?

10. Is there anything about the curate and his/her circumstances that would affect their future deployment?
11. Do you have any further remarks?
Signed:_______________________ (Training Priest)
I have read this report, and have made any comments I want to below (or on a separate sheet attached to this report).

Signed: _______________________ (Curate)

This report should be sent to the IME2 Coordinator, together with the curate’s portfolio, by the 31st March.  The IME 2 Coordinator will send it on to the Bishop of Repton, together with the curate’s portfolio and the IME2 Coordinators report..
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